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P
in 4 tiny storage area, An examiner
‘hired by her employer connected elec
trodes to Sandra Kwasniewski and:
then began his interrogation of the 28-

ment of all dividend distributions. These
figures update those found on Pagé 4 of
the Fund's Prospectus, conditions
uctuate and thesé figures are not neces-
sacily gn indication of future results.

LEQUITYINGOME FUND

from emotional
distress, acute. personal embarras:
ment, 1oss of wages and
public humiliation and from

,Bﬂd
and psychological

 psychological trauma.”” 5t

. 3

Rose & Company, g
sion. Guaranteeq

to rates of full-commission broke:
of $25 on a hundréd-share trade.

Whether you trade once a day. Or once “a;"ear.

You never have to ask us
foradiscounton .

u always get our lowest

ur ;6;nh1ission schedule s orie of the most
industyy. With sayings ranging up tG 70 percent compared
* And a maximum commission,

Fanci

wski’s
was 1ot an isolated one. No one, in-’
cluding industry groups, is willing or-
ly exact figures, but the
k Civil Liberties Union esti-
at each year a half million .
cants and employees nation-
required to take a polygraph v
» sionof Human Rights, e .
Through his lawyer, Paul Samuels, . identi ésayi e exams
dipector of the Legal Action Center in . are “far from perfect,” he added that .
Manhattan, he charges that the ques- * theré -
tions he was asked violated the state’s , helped him reduce the risk of hiring a
Human Rights Law. Jacmel declined potential thief. He also' administers
todiscuss the case. g t i dy:

i loyed. Th m elps
keep my employees honest,” he said.
Josepti Buckley, president of John
* Reid & Associates, a Chicago com-
. pany that is one of the oldest and most
- reputable. polygraph concerns, said
: that by using a polygraph, an em-
‘Ployér increases the chance of hiring
an honest employee by about 25 per-
cent. :

itual that. rz
screéning of job applicants to on-the-
job ﬁmg 1o deter dishonest employ-
ees, The American Pol; h As:
ation, 4 nonprofit organization of ex-
aminers based in Dearborn, Mich.,
says abte):lmw percgen o{ the Fl:nwia
500 companies use the polygrap}
“Among the users are Gimbels, de-
stores, D eade
stores, both based in New York City,
the Zalé Corporation, a Dallas-based
‘company with some 1,200 jewelry out-
lets_ around the country, and many,
including Chase Maphattan
and Chemical in New York City.

As_ cases
work through the judicial system and
the fumber of complaints increases,
nts of polygraph tests are ask-
islatures to ban them, On the
“Féderal level, ntatj ztew
art McKinrey, I ican of Y
lcug[ is planning to introduce legisla: 4 1
tion that would prohibit private em: filed by the Legal Action Center on be-
ployers from using the tests. - _half of workers dismissed by Alexan-
Sixteen states, including New Jer- ~der’s after having been given a poly-
sey and Connecticut, already prohibit. graph.
from using lie detectors,

OST companiés are “unwilling
to talk about” their use of
polygraphs, .. Lynn

Marcy, president of the Ameri
Polygraph Association. He said c&:
reticence was because of the ““adverse
treatment,” the subject has generally’
.. received in the press. He blamed such
n i and

o
‘biased” reporters. %
Lehigh Oil, Duane Reade and Gir..

Compare our discount commissions to what you pay now."

0se ‘
ompany

Th¢ Experienced Discount Broker ~

ph.
The Zale Corporation was one com-
pany that did agree s its use
of lie detectors. Its vicepresident in
charge of risk management and em-
ployee benefits, Harry Johnson, said
that the company in three
situations: to screen job applicants;
as part of an investigation when prop-

and 21 states require polygraph ex-
aminers to be licensed, accos to
the Legal Action Center, a nonprofit
group in New . York. In New York
State, - Atforney General Robert
Abrams is strongly backing legisla-

on a specific %?ld;n!.lg'e? examiners

i8.4110 quéstion”” that they have -

tests are a' means of il
ay t. minorities. ‘He said th
gal jActlon Center has ré
undreds” of complaints frop
luals i to take a poly
that the “‘vast percentags
10 are not hired or who are dis-
missed have been minorities. -
" Willig R.

ked for Zale

d ship-
ly dis-
missed after being told that he had
failed three polygraph examinations
during which he was asked if he had
ever taken money from the company
or committed other improper behav-
ior on the job. N
On behalf of Mr. Miles, the Legal
Action Center has filed a complaint
with New York State Division of

,omylgnehasbeenavghiu.w.
hnson, the Zale vice president, sai

that “his color had nothing to do with’

Mr. Miles being dismissed. R

K, SAMUELS said his group
has filed several complaints
ith the New York Division of

Hi Rights. All are pending reso-
lution; and Mr. Samuels said he would

sil
!|" erapbs bas doubled in the past six
months’— now, about four a week —
rising to the most frequent category of
laints received by the Attorney
ral’s Civil Rights Bureau, which
andles housing and employment
mination matters.
The isstes in the cases range from

In states where the tests are prohib-
ited, Mr. Johnson says the company
relies on other techniques, ranging-
from ' more thorough _background
checks for job applicants to the use of '
undercover agents to discover a dis-
honest employee.

A spokesman for the Chase Manhat-
tan Bank, Kenneth Mills, said that

ers'ask questions that employers are
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ical skills as a solderer
| - ‘ubwaswith;dcmel!ewelryin‘

P exams
were given for “relatively lower level
‘employees who operate in relatively
unsupervised fashion and yet have ac..
cess| to.’ substantial “assets of the
bank.” He said that he could not pro-

legally prohibited from- asking.” In i

New York, for example, émployers -

may not ask about a person’s mental

healthor ‘whether hie has ever
opposed

rested, as X
Mr. Samuels of the Legal Action
ter and Miss Rollins of the Civil Liber--

ever beenar-
to’ convicted, But .

dssistant.department store manager,
‘was ordered to take the exam after
500 was stolen from the safe in an-
other of the company’s stores, where

<. Mr. Ivey had previously worked,
Mr. Gibson’s client sued Zayre and
‘the company ‘that administered the
test on' grounds that they had been
negligent and that they had commit.
“ted libel when they communicated to
* other employees that Mr. Ivey had
: been fired. Mr. Gibson described what

communication to employ-
ees tomake it clear not to steal.”
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Miles, a 3('>year-o}d black s
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: ; N : o tion that would prohibit their use here, appeal any casés he loses to the
SiSpershare | $25porshare /840 per share Mr. Abrams supported similar, _erty or money is missing, and for fan- _ are trained, and the subject has a con. ppeal any
.$25.00 $25.00 $25.00 legislatjon last year, which failed to = dom checks of ‘employees that arg in. itutjonal right t¢ il i_ALake Wales, Fla., attorney, Robin _ +
T §80.00 | $92.50 T $115.00 pass, but Timothy Gilles, the attorney tended todeter theft. ‘ MEvi i son, recently won a $250,000 settle- ‘
$100,00 $130.00 $165.00 Lt A . o g b ding that thes 3
- - . - atoughone,” he said, adding that they ' vate employers are i g
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i “Bsedon A ints. Mr: Gilles said that the ent s¢reening than in a specific theft ' best they might be ercen a exam. The suc- .

J | number of  complaints about poly- situation.” i sful plaintiff, David G. Ivey, an

= - || New York City -~ and having success- - vide data on the number of people who “ties Union, said that these questions During the trial, Mr. Gibson intro-
fizcint e callus o complete this coup | fully done so, e was later hooked up - Have not boen hired because of the re- . are asked routinely, M. Marey e ", dued sty another employes,
National |+ toa polygraph machine. He was asked *_ sults of the polygraph exam. sponds that reputablé polygraph ex- . was guilty of the theft for which Mr. - “.
ationa s . if he had ever been arrested of uséd e president of a jewelry manufac. . aminérs donot ask illegal questions, i i
QuickPhone System drugs. The comp: ertoldhimbe  turing company, which administers _ -~ Mr, Samuels also charges that the . had
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S Pt G133 W D o 2510 NV 1413 . Marcy, of the polygraph associ-

ation, acknowledges that some pri-
vate users abuse polygraph tests. His

‘Meinber Secrites Investor Protection Corporation (SIPC) anything?"’ Few people can honestly answer rio,

Mr. Raskin noted. What about the pencils or paper,

: : The polygraph is based on the theory that lying
triggt rtain i iological re-

1\ solution is government regulation. His

e ——— sponses — faster heartbeat, changes in blood or the 26 cents you forgot to pay.into the coffee orgamzaﬁogn is supporting Federal

! FOR TRADE ONLY™ pressure, increased respiration— that can be f"'ggfm criminal investigat "" ol queath legislation !hfn an association swk&ﬁ-

- csuzn feasured. e criminal investigator, the control question man said will be cosponsored by Rep-
Back-To-School Business! IsBIG B“S“ess Thonsoede: But these responses can occur, says David C. is asked only to measure the response to the rele-. resentatives Butler Derrick, Démpo-
iniife n surance * Raskin, a psychology professor at the Universityof  vantquestion: “‘Did you steal the $5007" crat of South Carolina, and Gerald B.
NEW ANNUAL Utah who has studied polygraph usage, even when . But some employers base their decision on the Solomon, Republican of Glen Falls,
aperson s telling the truth, if he feels stress, fear response to the control question. Critics say that if N.Y. This legislation would not ban
RENEWABLE & ol d the subject lies and says "'no,” the empk . the tests as Mr. McKinney's bill
oranger. And all of these emotions can be trig- and says "'no," the employer says vould, buf would require th

REVERTIBLE TERM gered by the room where the exam is conducted he failed the test. If he answers "yes, " the em- " asked 10 15k6 BTy srani ey B
AT UNBELIEVABLE RATES —hot, cold, cramped — or by the examiner's atti-  Ployer can say he does not want to hire someone :rsxitte:xnwmeegr }r;?apvhe;??:r;aﬁx:
. (Male non-smoker rates) tude. Many examiners, for example, seek to obtain ~ Who has stolen. o s statement of quésﬁoz before they'are
| AL admissions that would disqualify the subject for a Moreover, according to Mr. Raskin, “resent- asked, and not be questioned about

! Age  PREMIUM - Job, according to Mr. Raskin. ment"” to the invasion of privacy, especially race, religion, political or labor views,

2 :1 b ' Much of the criticism of lie detector usagebypri. {rough the use of highly personal questions, can sexual behavior or any event that oc-
. e " e 50 $1380 vate tems from the examiners. Many ? ac g from d more than seven years earlier.

i Rk e 55 $2033 examiners, critics charge, are not adequately those associated with deception. Calling lie detector examinations
FEB. 13-1 5 (Sun. thru Tues.) 60 $3458 trainedin howto admlnisl'er the sophisticated . SandraKwasniewski, for example, who was dis- “inhérently abusive,” the New York
NEW YORK COLISEUM Fm(%?'s"z%““ exam. Some states, in fact, now régulre that ex- missed from her job after taking a p olygraph test, £ivil Libertles Union argues that this
Here’s your chance to visit the only irade show in the {914)235-1350 aminers be lice'nse& but lh’e licensing requi said that the examiner asked her: "'Did you ever' legislation is not sufficient to protect
Db et ey | || meoom soower, ||| ZUHE0 S5 EEOR Bt foensing equire- Sl anyting? When she anewerad: o Sarose. e e s s e o
over 45, | 3 ing o\ < . He says he e “quite

ed by students of all ages. schools, offices . . 7 ) examiner, according to Mrs. Kwasniewski, then agrees. Hes S g R
;’::9 us e m'n:: 50"21 i m::urcn;nmnﬂ . Now Foormerah 81 0805 "'Ano:p:ro! hc'r. Ra:(l;lg s conlcems isthetech- - .countered: "'Yés, you havel Everybody steals." c‘;‘;&“ﬁ: tﬂm "“;: eh;nq?;f:i’x‘; alls x
or are involvedin -to 3 ique - B " i echni
i yuu buy orare ooyt he purchageoftick - @T«iﬂ“&'ﬁ"@“’f' mgnt  frequently ushe sgierr\‘;r:r| eor{ae;él‘r" ‘; %?r\/;{p Ibecame hostile," Mrs. Kwasniewski recalled. vestigations.” But, he added, “when

The test, she said. made her feel “‘so degraded and
soabused.” * 3

you move from that to screening ap~
plicants for jobs, that’s a whole differ-
ent ballgame.” . a2

Questions. A typical one Is: “"Have you ever stolen
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